WANDSWORTH CHILDREN’S SERVICES DEPARTMENT

Vetting and Barring Scheme: protecting children and vulnerable adults


The new government has announced its aim to review the criminal records and vetting and barring schemes. The Vetting and Barring Scheme, which was due to start on 26 July 2010, has been halted to allow the government to remodel the scheme to what it calls 'common-sense levels'. However, the regulations that were introduced in October 2009 will continue to apply. We expect to have further information in Wandsworth later in the year.
There are no immediate changes relating to CRB checking process or our three year rechecking procedures.

The safeguarding regulations introduced in October 2009

These safeguarding regulations, introduced in October 2009, still apply. They state that:

· a  person who is barred from working with children or vulnerable adults will be breaking the law if they work or volunteer, or try to work or volunteer with those groups 

· an organisation which knowingly employs someone who is barred to work with those groups will also be breaking the law 

·  if your organisation works with children or vulnerable adults and you dismiss a member of staff or a volunteer because they have harmed a child or vulnerable adult, or you would have done so if they had not left, you must tell the Independent Safeguarding Authority

· Independent Safeguarding Authority - contact details 

Purpose of the Vetting and Barring Scheme

The Vetting and Barring Scheme will tighten up the existing process for checking people who want to work frequently with children or vulnerable adults. The law will say that everyone who works with these groups must be registered and monitored on an ongoing basis.

As more relevant information is shared, the scheme will help stop people who are a risk to vulnerable groups from working with them. It will also make sure that people who are barred from working with these groups can’t work with them under any circumstances.

How the Vetting and Barring Scheme works

The Vetting and Barring Scheme will check that everyone who wants to work frequently with children or vulnerable adults is safe to do so. The scheme defines frequently as once a week or more, or once a month in certain health or personal care services.

You’ll need to register with the scheme through the Criminal Records Bureau (a public agency that checks criminal records). If this check shows up relevant information on you, the Independent Safeguarding Authority (ISA) will decide whether you're a risk to vulnerable groups.

· Learn more about a Criminal Records Bureau background check Opens new window 

· Understand how the Independent Safeguarding Authority makes its decision Opens new window 

Ongoing checking

Once you’ve registered with the scheme your records will be continuously kept up-to-date. Any new and relevant information about you will be looked at by the Independent Safeguarding Authority (ISA). This helps keep children and vulnerable adults safe from harm as up-to-date information is used to make decisions about someone's risk.

Where the scheme applies

The Vetting and Barring Scheme covers England, Wales and Northern Ireland. There is a similar but separate system in Scotland.

· Read about the protecting vulnerable groups scheme in Scotland Opens new window 

Who needs to register with the scheme

How frequent is frequent? 
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Frequent contact is once a week or more, once a month or more in some roles

You must register with the scheme if you frequently work with or care for children or vulnerable adults. If you work in certain health or personal care services you must register if you work with these groups at least once a month.

Vulnerable adults are those adults over 18 who need care (including health care), support or an essential service, eg people who need help with their daily life.

You don’t have to register with the scheme for informal or personal arrangements, eg looking after a friend’s children for the day.

Find out exactly who does and does not have to register with the scheme by following the link below.

· Who needs to register with the Vetting and Barring Scheme 

· How to register with the Vetting and Barring Scheme 

Barring people from working with vulnerable groups

If your records show you’re a risk to children or vulnerable adults, the ISA will look into this and you may be put on a ‘barred list’. You’ll be told why and you may be able to appeal depending on the circumstances. If you are barred you are breaking the law if you work or apply for work with vulnerable groups. If you are barred you will be told exactly what you can't do.

· Guidance on how the Independent Safeguarding Authority makes its decision Opens new window 

· Your responsibilities under the vetting and barring scheme Opens new window 

If you think someone should be on the barred list

If you think someone shouldn't be working with vulnerable people you should tell one of the following:

· the police 

· social services 

· your council’s ‘safeguarding children and vulnerable adults’ team

They’ll pass the information on to the Independent Safeguarding Authority if they need to.

· Refer someone to the Independent Safeguarding Authority Opens new window 

More useful links

· Protecting your child from abuse at school (parents section) 

· What to expect from pre-employment checks (employment section) 

· Blowing the whistle on workplace wrongdoing (employment section) 

· Caring for someone section 

· Parents section 

In this section...

· How to register with the Vetting and Barring Scheme 

· Who needs to register with the Vetting and Barring Scheme 

Additional links

Do it online

· Find a police force, neighbourhood policing team or police authority
· Find schools, childcare and family services and Sure Start Children's Centres
· Apply for a UK work permit
· Search and apply for a volunteering opportunity
· School transport
· Support services
Useful contacts

· Independent Safeguarding Authority (ISA)
· Criminal Records Bureau
· Scottish protecting vulnerable groups scheme Opens new window
